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      A Letter From Our Chair 

2nd Quarter 2016    August 2016 

Inside the Issue 

  

The 73rd Annual Safety & Health Conference in Mobile, Alabama was a huge 

success!  Over 175 member and vendor attendees joined us at the beautiful 

Renaissance Battle House hotel in historic Mobile. We had a slate of excellent 

speakers and, based on attendee critiques, all were well received. 36 vendor 

companies within the expo showroom shared their great products and services 

and several spouses and families attended and enjoyed time in and around 

Mobile. 

The PPSA Board of Directors, Conference Committee and PPSA Management 

Staff did an excellent job of planning and preparing for the conference. We are 

so thankful for the support of our member companies and corporate and ven-

dor partners.   

Congratulations to the many industry members who received awards during 

the awards banquet.  Special congratulations to our Executive Eagle Award 

winner, Cathy Slater. We are also excited to announce the 2016 Safety Innova-

tor Award champion, Domtar’s Dubois, PA location for their winning safety in-

novation: Dock leveler “STOP” signs and the Safety Committee/Team Award 

Winner from WestRock St. Paul. 

It’s both an honor and a pleasure for me to begin another year as your Board 

Chairman. Our focus will be on continuing to improve to the quality of our mem-

ber benefits.  The Board is committed to bringing more value to our members 

and truly being an organization that drives proactive and leading efforts toward 

world class safety.  The PPSA wants to engage more, teach more, network 

more and recognize more by highlighting reliable methods and fostering safety 

innovation on the leading edge of our potential.   

         

        Continued on page 2 
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Continued from page 1 

 

We continue to ask for your feedback and suggestions as we strive to improve!  Also, take a moment to 

‘save the date’ on your calendar for the 2017 PPSA Safety & Health Conference in Charleston, SC the week 

of June 18 - 21. 

 

 

 

Best Regards, 

 

 

 

Matthew Kanneberg, PPSA Board Chair 
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2016 Annual Conference Photos 
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Legal Corner  

Submitted by Lawrence P. Halprin, Partner—Keller and Heckman LLP  

 

Do Your Company’s Written LOTO Procedures Sufficiently Detail the Measures for Verifying  
De-Energization? 1 

 

 
Secretary Of Labor  v. CITGO Petroleum Corporation

2
 involved a case in which CITGO refinery employees were as-

signed the task of isolating a pump from a crude oil unit so it could be serviced by a contractor. CITGO’s employees ap-
plied lockout-tagout (LOTO) and the contractor had begun work on the pump when a leak of flammable hydrocarbons 
was discovered. All employees were evacuated from the area. Approximately 30 minutes later, the leaked material ignit-
ed, which caused a fire that resulted in approximately $320 million dollars in damage to the refinery.  

CITGO investigated the incident and discovered that the affected system had not been fully isolated. A ten-inch dis-
charge valve had not been fully closed due to an internal obstruction thought to be foreign material rather than structural 
failure of the valve.  According to the trial judge, the employer concluded that the root and contributing causes of the ac-
cident primarily involved operator error—  the failure of its employees to verify “zero energy.” OSHA determined that the 
site’s written LOTO procedures were inadequate because they did not contain “[s]pecific requirements for testing a  
machine or equipment to determine and verify effectiveness of lockout devices, tagout devices and other energy control 
measures” as allegedly required by 29 C.F.R. § 1910.147(c)(4)(ii)(D). 

The site had made a significant effort to develop and implement an effective LOTO program. In light of the task-based 
variability in the required lockout-tagout (LOTO) procedures for complex chemical processes, the employer’s LOTO pro-
gram relied upon generally applicable procedures, extensive training, and task-specific safe work permits, which allowed 
for the customization of LOTO procedures to a particular job. This approach is consistent with accepted industry practice.  

The task of removing the pump involved eleven isolation points and multiple energy sources, all of which were identified 
in the safe work permit. The LOTO process for this task proceeded as follows: 

 

1] The responsible employees identified the scope of the work,  

[2] The equipment operator prepared what is known as an “isolation list”, which set out the description and  
location of each isolation point, the size of the equipment to be isolated, lockset designations, lockbox numbers, 
and remarks applicable to specific isolation points. During the preparation of this list, employees “walked the line” 
of equipment within the scope of the isolation and ensured that all necessary isolation points were on the list.  

[3] The isolation list was reviewed by a unit supervisor, who added more isolation points to the list and gave it his  

approval. Once this occurred, the isolation list became the master isolation list for the project.  

 

 

1
Lawrence Halprin is a partner at Keller and Heckman LLP, and a member of the firm’s Workplace Safety and Health, 

Litigation, Chemical Regulation and Environmental Practice Groups. This article is designed to provide general infor-
mation on the covered topic. It may not be relied upon in making decisions in this area, does not constitute legal advice, 
and does not create an attorney-client relationship. The author welcomes comments on this article from interested read-
ers.    

2
OSHRC Docket No. 14-0404, March 9, 2016.  

             

            Continued on page 6 
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[[4] After the master isolation list was prepared, the equipment operators took steps thought to be effective in 
 closing, locking and tagging all of the isolation valves, and inserting all blinds specified in the master list.  

[5] Once a valve was closed or a blind was inserted, the equipment operator signed off on that isolation point on 
 the isolation list to indicate that lockout had been implemented at that location.  

[6] The areas between the isolation points were then drained and/or flushed.  

[7] After the isolation measures were implemented, the equipment operator and the contractor walked the line 
 again to verify that isolation had occurred. The contractor asked CITGO personnel to open a bolted line to  
 further verify that no hydrocarbons remained in the isolated system.  

[8] After 15 minutes, CITGO and the contractor were satisfied that the system was properly isolated and a work 
 permit was issued to the contractor, which authorized performance of the work and provided a checklist to help 
 workers identify job hazards and necessary safety precautions.  

 

The judge’s opinion indicates that neither the master isolation list nor the safe work permit described the measures to be 
followed in verifying isolation. They were covered in CITGO’s generic LOTO procedure, which stated: 

Before starting the work the Equipment Owner and Lead Worker shall review the job and perform a survey to 
ensure all energy sources are isolated. The equipment Owner will verify equipment is de-energized by testing all 
start/stop controls, and/or visual inspection of energy isolating devices. 

In the course of the incident investigation, it was discovered that the valve stem on the partially open valve was still visi-
ble after it had been hand-wrenched. Seven full threads of the valve stem extended out from the hand wheel. The valve 
was in a location that could only reached by a ladder or scaffold, which made visual verification of the position of this 
particular valve stem difficult.  

In other words, it appears that the responsible employee had made the logical, but unfortunately incorrect, assumption 
that the valve was fully closed when he could no longer turn the hand wheel on the valve stem. That method of verifica-
tion would not be appropriate in high hazard situations, such as isolation of steam lines, or isolation of a permit space, 
which requires double block and bleed or line breaking. This case suggests that method of verification also is not appro-
priate where there is a credible risk of a valve being blocked open by foreign material and failure of isolation poses a 
significant risk of harm. Left for another day is the case that addresses the adequacy of a visual check of a valve stem 
as a means of verification.  

 

OSHA alleged a serious violation, stated as follows: 

 
29 CFR 1910.147(c)(4)(ii)(D): The procedures shall clearly and specifically outline the scope purpose, 
authorization, rules, and techniques to be utilized for the control of hazardous energy, and including, but 
not limited to, the following: 

 
Specific requirements for testing a machine or equipment to determine and verify effectiveness of lock-
out devices, tagout devices and other energy control measures. 

 
Crude unit (Vacuum Tower area) – On or about October 23, 2013, employees were required to lock out 
for the removal of the 11GT-9A VTB Vacuum Tower Bottoms pump. The written energy control proce-
dure (Isolation List – 11GT-9A VTB pump) did not clearly and specifically outline the requirements for 
testing a machine or equipment to determine and verify the effectiveness of lockout devices, tagout de-
vices, and other energy control measures. Employees were thereby exposed to the hazards associated 
with releases of petroleum hydrocarbons (Vacuum Tower Bottoms). 

            Continued on page 7 
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According to the trial judge, performance standards, such as the OSHA LOTO Standard, require an employer to identify 
the hazards peculiar to its own workplace and determine the steps necessary to abate them in light of what is reasona-
ble, with the understanding that the level of detail required must be commensurate with the complexity of the pro-
cess. Because the purpose of the lockout procedure is to guide an employee through the lockout process, general pro-
cedures are not acceptable, at least in the context of a complex chemical process. The judge upheld OSHA’s position 
that a site’s LOTO procedures for verifying isolation must identify the location where verification of isolation is to occur 

and indicate the method which will be employed to verify isolation.    

In light of the general nature of CITGO’s written procedure for verifying isolation, and considering the complexity associ-
ated with implementing LOTO in this context, the judge found that procedure to be inadequate, because there was noth-
ing to guide the authorized employees through the entire LOTO process as required by the LOTO Standard. The trial 
judge also made it clear that an extensive training program is not an acceptable substitute for specific procedures: “To 
suggest, as Respondent has, that extensive training can take the place of a written procedure runs afoul of the very rea-
son for the requirement in the first place—minimizing the element of human error.”  

In this case, the trial judge found the generic verification procedure did not contain “specific requirements for testing a 
machine or equipment to determine and verify effectiveness of lockout devices ….” Left for another day would be a case 
where the procedure did contain “specific requirements,” but OSHA determined they were inadequate.  

The parties stipulated that the LOTO Standard applied to the isolation of the pump, but it is unclear from the opinion as 
to what energy sources were contemplated by that stipulation and what energy sources were not adequately controlled. 
OSHA has provided only ambiguous and seemingly inconsistent descriptions of what it considers to be chemical energy 
sources as distinguished from thermal energy sources. If OSHA’s suggested definitions of chemical energy sources are 
read literally, it would appear that almost any failure to empty, flush and decontaminate any item of equipment could be 
viewed as a failure to comply with the LOTO Standard.  

Another potentially challenging area involves the lockout of computer-controlled equipment where, unless the test func-
tion overrides the need for certain signals before a test movement is triggered, the pushing of a button would not be ex-
pected to detect whether the lockout was effective. In any event, it appears that employers will have to review portions of 
their LOTO procedures that have previously been taken for granted.  

 

How is PPSA doing? 

We want to know. 

Membership Satisfaction Survey  

coming to your inbox soon! 
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http://ppsa-jobs.careerwebsite.com/jobseeker/job/27442266/Global%20Product%20Safety%20Manager/Sonoco%20Products%20Company/?keywords=sonoco&new=1&vnet=0&max=25&str=1&long=1
http://ppsa-jobs.careerwebsite.com/home/index.cfm?site_id=15982
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Innovator Award Winner 

Sponsored by: 

 

 

  

 

 

 

 
The PPSA Safety Innovator Award will go to the one facility annually demonstrating the most  
innovative safety improvement product/process implemented during a designated date range prior to 
the annual conference. In order to receive this award, a facility must apply for it, be selected as a 
finalist and lastly present their innovation in a spirited competition at the annual conference.  
Conference attendees voted by secret ballot to determine the year’s winner. 

Safety Committee/Team Winner 

Sponsored by: 

 

 

 

 

  

  

 

  

    

 

The PPSA Safety Industry Safety Committee/Team Award will go to the committee/team that has 
made a significant contribution to safety & health at their location, company, or within the industry. To 
receive this award, a committee/team must apply for it, be selected as a finalist by the PPSA awards 
committee and lastly receive the most votes by conference attendees at the PPSA safety  
conference. 

 

Dubois: Dock leveler “STOP” signs  

St. Paul: Safety Committee 
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Executive Eagle Winner 

Cathy Slater- Senior VP, Cellulose Fibers & Printing Papers - Weyerhaeuser  

 

Sponsored by: 

 

The Association annually presents its most prestigious award to an outstanding executive in the paper industry who has made major 

contributions to the cause of accident prevention in his/her own company and beyond. 

 

This year’s winner is Cathy Slater, Senior VP, Cellulose Fibers & Printing Papers of Weyerhaeuser. She began her career with Weyer-

haeuser in 1992 as a Utilities Unit Manager. During her career, she has served in a variety of leadership roles throughout the compa-

ny including: Utilities, Unit Manager; Assistant Plant Manager; Vice President; Vice President/Mill Manager; VP/Veneer Technologies; 

VP/Engineered Wood Products Manufacturing; and VP, Oriented Strand Board Business. 

 

Cathy received her bachelor’s degree in Chemical Engineering from the University of South Alabama in 1985. In 2013 she participat-

ed in three programs at the University of Pennsylvania. The programs include: Critical Thinking: Real World, Real Time Decisions; 

Strategic Thinking & Management for Competitive Advantage; and Financial Accounting for Non Financial Executives.  

 

She has received a number of awards and honors for her dedication to safety. Among those are the Pulp & Paper Safety Award 

(2005), the CPPA Awards (2002) (Safest mill in Canada, Lowest Injury Frequency, and Zero Lost Time Injuries), And the Weyerhae-

user President’s Award for Safety (1999). 

 

Cathy also currently is on the Board of Directors for the APA-Engineered Wood Association, American Wood Council, and Mathemat-

ics Engineering’s Science Achievement (MESA); a Co-sponsor and Panel Participant of the Executive Development Institute (EDI), 

and a St. Vincent De Paul Counselor.  

 

If you ask her what drives her passion for safety, she will tell you that safety is something that comes naturally to her because it is a 

part of everything she does. She considers the people she works with to be like family, and when you genuinely care for people, safe-

ty just happens. In her 21 years in the industry she has demonstrated an uncompromising attitude toward safety and health by total 

employee involvement, effective training, and management leadership. 
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http://www.ppsa.org/career-center
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Bringing the safety message home: The PPSA annual meeting meets 

the challenge of change 

 

Moving to Mobile for its 73
rd

 annual conference, the Pulp & Paper Safety Association (PPSA) program touched all the 

bases, practical and theoretical, and then some. Nancy Garry, HRP Associates, led a full day session dealing with the 

fundamentals of OSHA compliance in the paper industry. 

This year’s opening keynote speaker was Steve Borkowski, Borkowski & Associates. He told attendees that human error 

thrives in every industry, but that the greatest cause of human error is not lack of skills or knowledge but organizational 

weakness. 

He added that error rates can never be taken to zero but the consequences of errors can be eliminated by installing  

layers of protection. He asked that companies not fall into the “blame cycle”. 

“Things that have never happened before happen all the time,” he said. People are fallible; even the best make  

mistakes. Companies must make a conscious commitment to reduce/eliminate human error or it is an acceptance of  

future human error. However, there are human error reduction tools available. 

Randy Adams, Kruger, was the first of the mill speakers, looking at management to employee communications.  

Companies need to study how they look at issues. Do they focus on the “problem” or the “opportunity”? Are these issues 

approached in a positive or negative fashion? In his handout, Adams says the outcome can be greatly affected by the 

attitude taken to meet the challenge. “They will filter down to the workforce very quickly if not facilitated properly.” 

Eric Hobbs, an attorney now with Ogletree Deakins, and always a popular speaker at the conference, presented his  

annual update of OSHA regulations. He told attendees to expect changes with whatever new administration takes over 

after the November presidential election.  

He said OSHA has a leadership and field crisis as many in the body are getting older and closer to retirement. Hobbs 

discussed some of the rules in the pipeline: beryllium; the revocation of obsolete permissible exposure limits (and the 

imposition of new ones); and combustible dust to name a few. 

All employers with more than 250 employees will need to report all recordable cases electronically and will be posted on 

the OSHA website. Also, this year, employers must relay to employees that they have the right to report injuries, should 

do so and how to do so. 

Hobbs came back with a second presentation on how to prepare for an OSHA inspection. This will be the subject of a 

Paper360° Magazine feature. Suffice to say that Hobbs warned of the impact recent OSHA regulations and  

sub-regulation activity will have on the handling of OSHA inspections. The stakes are higher. The agency is more  

aggressive. The taking and keeping control of the scope of the inspection by the subject is more critical than ever. 

Larry Wilson, Safestart, was the keynote speaker for the second day. He pointed out that the most risky things one does 

are not necessarily the cause of most accidents or injuries. This is because people tend to focus more when faced with 

increased risk. 

Complacency is very often the enemy. People base personal risk assessments on the chance of the unexpected  

happening. Four states –rushing, frustration, fatigue, complacency – can cause or contribute to these critical errors: eyes 

not on task, mind not on task, line-of-fire, balance/traction/grip, all of which increase the risk of injury. 

Error prevention techniques that help avoid the critical errors include self-trigger on the state or amount of hazardous  

energy; analyze close calls and small errors; look at others for the patterns that increase the risk of injury; work on  

habits.             Continued on page 31 
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He also advised attendees not to overlook the “old school” stuff such as training, equipment and permits. 

Dennis Downing, Future Industrial Technologies, focused on back injury prevention. He reminded attendees that if a 

problem persists, you have not discovered or corrected the true cause.  Downing noted that 80% of the US population 

suffers a back incident every year. What is the cause? Twisting is the most harmful motion. Back injuries are really micro

-traumas happening to the body over time. Proper techniques for activities such as lifting are needed to prevent these 

micro-traumas. He gave three simple rules: Keep the load close; keep the head up; keep the nose between the toes. 

Going back into the mill, Bayless Kilgore, Ensafe, discussed the dangers of combustible dust. He showed a video that 

revealed the devastating effects of dust explosions, which can happen across many industries. 

It is important to clean out-of-the-way places where dust can accumulate and to check processes to ensure minimal dust 

production. The smaller and drier the dust particle, the more hazardous the dust is. 

A proper (and well-maintained) dust collection system is critical for preventing explosions. Companies need to know the 

properties of the dust they generate to be able to properly design a collection/conveyance system. 

The focus was on Domtar and its use of the human performance improvement process (HPI). Michel Paquette described 

the principle of HPI including that people are fallible and that error-likely situations are predictable, manageable and  

preventable.  

HPI is not limited to safety; it touches all value drivers and moves away from relegating human error to a fault-based  

system. Paquette noted that 20% of unwanted events are from equipment failure while the rest are from human error, of 

which more than half result from latent organizational weaknesses. HPI investigations try to see incidents through the 

eyes of the worker. It is a systemic approach to root cause analysis. 

David Orton, Mohawk Paper, brought things back to basics when he spoke about fall prevention and roof guarding. Falls 

are still firmly ensconced in OSHA’s top 10 causes of death in the workplace.  

Fall arrest systems should be rigged so that a worker cannot fall more than six feet. Protective fall equipment should be 

inspected for damage before and after use. It should be removed from service after a fall for inspection. 

Thomas Smith, Brady, gave an update on GHS implementation, from law to labeling. The GHS standard covers all 

chemicals in the US. June 1, 2016, was the deadline for application but many questions remain. This will also be the 

subject of a future Paper360° Magazine feature.   

The biggest challenges to meet, according to Smith, are labels, safety data sheets, and training. He said that labels need 

to contain six common elements. Training should be reinforced. It has gone from a “right to know” to a “right to  

understand”. Simply handing an employee an SDS does not comply. 

Electronic copies of an SDS are OK but a back-up system is needed and hard copies need to be on hand for first  

responders in case power is lost. 

Ted Borgerding, AstenJohnson, spoke from personal experience on the effect of workplace accidents. He cited the  

fraction of a second it takes to pull a grown person into a moving nip. We need to rely on each other to succeed. Most of 

OSHA’s top 10 most frequently cited violations can be found in a pulp and paper mill and a mill contains numerous  

others that are not on that top 10 list. 

Although personal protective equipment (PPE) is essential, manmade devices can override an individual’s disregard for 

his/her own safety. The most important piece of PPE is the brain. 

 

            Continued on page 32 
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The only way any program can work is with a personal commitment. No one can force anyone to work safely.  

He provided a list of do’s as a way to help: 

Walk in their shoes 

Observe and learn 

Know our nips 

Train, train, train 

Proactive job hazard analysis 

 

The aging workforce has been an ongoing issue in this industry for the better part of 20 years. Referred to as the  

Platinum or Silver Tsunami, Dr. Warren Silverman, Access Health Systems, noted that already, more than 33% of the 

US workforce is older than 50.  

And, many of these are not contemplating retirement. He cited statistics that showed 38% of those aged 50 to 64  

envision working beyond 65 and that another 31% of the remainder would consider staying if they had flexibility in the 

job. The number of those aged 65 working fulltime versus part time is rising rapidly. 

Silverman discussed many of the effects of ageing: reduced muscle mass, vision, manual dexterity, flexibility, reaction 

time. But he also discussed many of the at-work measures that can be taken by employers to alleviate the effects of 

ageing and keep these workers productive. 

To go along with the formal papers, the popular New Technology Showcase was again scheduled with nine companies 

giving short presentations on their latest innovations. 

The Innovator Award returned for a second time. The award honors one facility annually demonstrating the most  

innovative safety improvement product/process implemented during a designated date range prior to the annual  

conference.  

Sponsored by International Paper, the six finalists were Domtar (Windsor, Ariva, Marlboro, and Dubois) and WestRock 

(Joplin and Nicholasville). The winner was Domtar Dubois with the Dock leveler “STOP” signs innovation. 

A new award was introduced this year, the Safety Committee Award, sponsored by Kruger Products. This award honors 

the committee/team that has made a significant contribution to safety & health at their location, company, or within the 

industry. The PPSA narrowed it down to four finalists : Domtar Plymouth, New-Indy Ontario, WestRock St. Paul and 

Buckhannon.  The winner was WestRock St. Paul Safety Committee. 

Finally, the PPSA’s highest honor, the Executive Eagle, was presented to Cathy Slater, Weyerhaeuser. In a truly  

touching and profound acceptance speech, Slater discussed her personal journey in the industry that shaped her views 

and commitment to safety during her career and led to her being awarded the Eagle.   
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Summer Days      
    

                

 

As summer continues, people do different activities versus the stay indoors routine that they do during the winter/cold 

months of the year. 

We want to remind people that with the increase of activity during the days of summer, comes the increased hazards. 

Don’t let a misfortunate incident ruin summer fun and activities for you and your family. 

Here are some summer safety tips and reminders you can follow to help you and your family to have a fun and safe 

summer.  

Alcohol is one of the biggest contributors to fatal/serious incidents while operating motor vehicles and boats, during the 

summer. Alcohol also can cause dehydration which can lead to heat related illnesses.  

Vacations/traveling: the roads and highways are always more active during the summer with family vacations and the 

increase of summer activities. Plan ample time for travel and avoid heavy construction areas if possible and if you can’t, 

respect the safety of construction workers. Also be aware of the increased motorcycle traffic during the warmer weather. 

Look twice save a life.  

Swimming and beach activity is always a favorite way to keep you cool and refreshed during the heat of the day. Be sure 

to protect yourself and loved ones from the heat of the sun with shade and sunblock and be sure drink plenty of fluids 

that will help keep you hydrated. Keep an eye on little ones and those who can’t swim, when near water.  

Boating: never drink alcohol when operation a motor boat, ensure to have and use the proper flotation devices when  

enjoying boating activities, whether its skiing , tubing, canoeing or kayaking. It is also a good idea to research and know 

the waters that you will be enjoying the boating activities in.  

Camping/camp fires: Whether it is in your back yard or in the wilderness, be aware of the wild life in the area that you will 

be setting up your camp site. Ensure that camp fires are extinguished prior to retiring for the evening.  

Heat: Don’t let heat related illnesses ruin your summer. If you enjoy yard work, perform your summer yard work during 

the morning and evening hours when the heat index is lower than in the middle of the day. Protect yourself and family 

member with shade and sun block when enjoying outdoor activities. 

Have a safe and wonderful summer! 

 

                                        

 

https://images.search.yahoo.com/images/view;_ylt=AwrB8pFr.EVXsggAuwqJzbkF;_ylu=X3oDMTIzcTBnM3VhBHNlYwNzcgRzbGsDaW1nBG9pZAM5Nzc5YjM3ODcwZTk5N2VkYzQ5YmRiNTE1NmM1NTRiZARncG9zAzQxBGl0A2Jpbmc-?.origin=&back=https://images.search.yahoo.com/search/images?p%3Dfamily%
https://images.search.yahoo.com/search/images;_ylt=AwrBT9ZT90VX6jcAjs9XNyoA;_ylu=X3oDMTByMjB0aG5zBGNvbG8DYmYxBHBvcwMxBHZ0aWQDBHNlYwNzYw--?p=boating+photos&fr=yfp-t-s&th=113&tw=170&imgurl=http://austin-injury-law-answers.com/assets/family-boating1_web.jpg&rurl
https://images.search.yahoo.com/images/view;_ylt=AwrB8pi7.UVXhnIAJ4.JzbkF;_ylu=X3oDMTIzMHRpOHU0BHNlYwNzcgRzbGsDaW1nBG9pZANkNDFlNzRhNzA0ZDViNjU4N2FkZWZlMWRiMGRjYTI5MgRncG9zAzE3BGl0A2Jpbmc-?.origin=&back=https://images.search.yahoo.com/search/images?p%3Dautomob


35  

 



36  

 

Thank you  

Bronze Sponsors 
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OSHA QuickTakes 
July 1, 2016  

Volume 15, Issue 16 
Top Stories 

 
OSHA penalties to be adjusted for inflation after August 1  

 

Maximum penalties for OSHA violations are set to increase for the first time since 1990 as part of overall federal penalty adjustments 

mandated by Congress last year. The increases were announced Thursday by the Department of Labor, which issued two interim 

rules covering penalty adjustments for several DOL agencies, including OSHA, the Mine Safety and Health Administration and Wage 

and Hour Division. 

OSHA's new penalty levels will take effect after Aug. 1, when the maximum penalty for serious violations will rise from $7,000 to 

$12,471. The maximum penalty for willful or repeated violations will increase from $70,000 to $124,709. Any citations issued by 

OSHA after Aug. 1 will be subject to the new penalties if the related violations occurred after November 2, 2015. OSHA will provide 

guidance to field staff on the implementation of the new penalties by Aug. 1. 

 

Ohio auto parts manufacturer faces $3.42M in fines for willfully exposing workers to machine hazards  

After two workers suffered severe injuries in separate incidents at an auto parts manufacturing plant in Hebron, Ohio, an in-

spection by OSHA found numerous safety violations that exposed other workers to amputation hazards and more. OSHA is-

sued 57 violations to Sunfield Inc. and proposed that the company, which provides parts to major carmakers, pay more than 

$3.42 million in fines. 

Three staffing agencies that provided the bulk of Sunfield’s workforce Atrium Personnel,iforce and Employers Overload—also 

face proposed penalties of $7,000 each for failing to provide required safety training. 

"Sunfield has shown a total disregard for its workers, the kind rarely seen since the darkest days of the past when callous in-

dustrialists ruled and put profits before human suffering and common decency," said OSHA Assistant Secretary Dr. David 

Michaels. The company has an extensive history of federal safety violations dating back 20 years, and was placed on 

OSHA's Severe Violator Enforcement Program. For more information, see the news release. 

 

Employers highlight efforts to protect waste collection workers in heat  

As temperatures soared across the country, OSHA, on Jun 27, hosted a conference call with employers, industry groups and 

the media to underscore the need to keep workers safe from the hazards of heat. "The agency is already investigating several 

heat-related deaths of workers this summer," said OSHA Assistant Secretary Dr. David Michaels. "Every heat-related death we 

investigate was preventable, in most cases by simply providing water, rest and shade." 

The call featured several employers and employer groups that are making noteworthy efforts to protect workers. They included 

Safety Director Anthony Hargis of the National Waste and Recycling Association, which sponsored heat-safety standowns last 

month that involved about 70% of the nation's waste collection companies. Safety officials from a steel plant, a lumber mill and 

a construction company also described their efforts, which included providing cooling vests and shade canopies. Dr. Michaels 

invited all on the call to join the conversation on Twitter using #WaterRestShade. An audio recording and transcript of the call, 

along with other resouces, are available on OSHA's heat webpage. 

 

In addition, OSHA is hosting heat stand-downs in eight Southern states from June 27 to July 1. 

https://www.osha.gov/penalties.html
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=NEWS_RELEASES&p_id=32745
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=NEWS_RELEASES&p_id=32745
https://www.dol.gov/sites/default/files/newsroom/newsreleases/OSHA20161323Atrium.pdf
https://www.dol.gov/sites/default/files/newsroom/newsreleases/OSHA20161323iforce.pdf
https://www.dol.gov/sites/default/files/newsroom/newsreleases/OSHA20161323Employers.pdf
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=DIRECTIVES&p_id=4503
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=NEWS_RELEASES&p_id=32736
https://blog.dol.gov/2016/06/24/keeping-waste-and-recycling-workers-safe-when-things-heat-up/
https://twitter.com/search?f=tweets&vertical=default&q=%23WaterRestShade&src=typd&lang=ent
https://www.osha.gov/heat
https://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=NEWS_RELEASES&p_id=32709
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Thank you  

Bronze Sponsors 
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PPSA Board of Directors 

General Chairman 
Matthew Kanneberg 
WestRock 
504 Thrasher Street 
Norcross, GA 30071 
678-291-7925 
matt.kanneberg@westrock.com 

1st Vice Chairman 
Ed Corlew 
Mohawk Fine Papers, Inc. 
465 Saratoga Street 
Cohoes, NY 12047 
518-233-6279 
Corlewe@mohawkpaper.com 

2nd Vice Chairman 
John DeVeau 
WestRock 
125 Depot Rd 
Uncasville, CT 
860-639-2307  
john.deveau@westrock.com 
 
  

Chairman Emeritus 
Peter Masias 
Green Bay Packaging, Inc. 
P.O. Box 19017 
Green Bay, WI 54307 
920-433-5133 
pmasias@gbp.com 

Paul Bierley 
Domtar 
100 Center Street 
Johnsonburg, PA 15845 
814-965-6263 
paul.bierley@domtar.com 

Steve Gearheart  
New-Indy Containerboard 
501 S. Spring Street 
Hartford City, IN  47348 
765-348-5440 
steve.gearheart@new-indycb.com 

Tim Kubly 
Rite-Hite Corporation 
8900 North Arbon Drive 
Milwaukee, WI 53233 
414-362-3706 
tkubly@ritehite.com 

Shawn Powell 
Brady National Accounts 
1813 Beekman Street 
Daniel Island, SC 29492 
843-259-0975 
shawn_powell@bradycorp.com 

Larry Warren 
Domtar 
100 Kingsley Park Drive 
Fort Mill, SC 29715 
803-802-8022 
larry.warren@domtar.com 

Steven Ledford 
Georgia-Pacific LLC  
133 Peachtree Street NE  
Atlanta, GA 30303 
404-652-8482 
steve.ledford@gapac.com  

  

   

PPSA Staff 

Eric Fletty 

Executive Director 

15 Technology Parkway South - Suite 115 

Peachtree Corners, GA 30092 

Main: 770-209-7300 

Direct: 770-209-7535 

efletty@ppsa.org 

 

Ashley Westbrook 

Member Relations Manager 

15 Technology Parkway South - Suite 115 

Peachtree Corners, GA 30092 

Main: 770-209-7300 

Direct: 770-209-7284 

awestbrook@ppsa.org 
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PPSA is a non-profit, non-political, international organization, devoted to safety throughout the paper industry. 
From forest products to paper mills, to converting plants, to recycle collections centers, our membership is 
grouped by category to ensure a fair and appropriate basis for comparison.  
 
 
The association began in the 1940's as the Southern Pulp and Paper Safety Association, later changing the 
name to reflect our widening membership base. We currently have members throughout the United States, 
Canada and other countries. We work to promote safety, to set reasonable and attainable goals, to educate 
our members, and to give the members a forum for discussion.  
 
 
Membership in the Association is by operating facility, such as a paper mill, box plant, sawmill, woodlands, 
etc. Approximately 380 operating facilities are currently members. We also welcome supplier members as 
well.   
 
 
Membership in the Association has many advantages:  
 
 Participation in the Annual Health and Safety Conference and service as a member of the Board of  

Directors provides an opportunity for personal and professional growth.  
 Participation in our webinars and training seminars. 
 The Pulp and Paper Safety Association is the ONLY national organization exclusively concerned with  

accident prevention in the forest product industry.  
 The annual Conference provides a great face-to-face networking opportunity. 
 The Quarterly Report provides a way of bench-marking your own performance with others in similar  

operations.  
 The Awards program provides a prestigious form of recognition to outstanding short-term and long-term 

safety performance by operating categories. 
 The Association is an excellent forum for keeping up with latest OSHA standards. In-depth information on  

specific subjects is increasingly available at regional seminars. The cost of these seminars is minimized 
by virtue of holding them on a regional basis.  

 The annual conference provides a fine external motivational boost to hourly Safety Committee members 
as recognition for their active participation in your safety program.  

 The cost of membership is the lowest of any association to our knowledge.  
 The attendance of vendors at our annual conference allows safety people to keep up with the latest safety 

equipment, tools and training.  
 
 
Visit our website at www.ppsa.org for more information. 
 
 
Pulp and Paper Safety Association 
15 Technology Parkway South - Suite 115 
Peachtree Corners, GA 30092 
Main: 770-209-7300 
Fax: 770-209-7301 
www.ppsa.org 

http://www.ppsa.org/

