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      A Letter From Our Chair 

2nd Quarter 2017    August 2017 

Inside the Issue 

The 74th Annual Safety & Health Conference in Charleston, South Carolina hit 

record attendance!  Over 250 member and vendor attendees joined us at the 

beautiful Charleston Marriott hotel. The theme of the conference was “Serious 

Injury and Fatality Prevention – Bringing the Industry Home Safe” and based 

on conference evaluations all were very well received. We had 36 vendor  

companies on the exhibit floor that shared their great products and services as 

well as several spouses and families that enjoyed their time in Charleston. We 

are so thankful for the support of our member companies, corporate and  

vendor partners, as it would not be possible.   

We would like to congratulate the many industry members who received 

awards during the awards dinner. Special congratulations to our Executive  

Eagle Award winner, Jim Porter. We are also excited to announce the 2017 

Safety Innovator Award, WestRock Chattanooga location for their winning  

safety innovation: Slitter Blade Changing Jig and the Safety Committee/Team 

Award Winner from WestRock Nicholasville. 

It’s both an honor and a privilege for me to serve as your new Board Chairman. 

We will continue to focus on improving he quality of our member benefits. We 

truly are committed to bringing more value to our members and being an  

organization that drives proactive and leading safety efforts.   

We continue to ask for your feedback and suggestions as we strive to improve.  

Also, please take a moment to ‘Save The Date’ on your calendar for the 2018 

PPSA Safety & Health Conference in St. Petersburg, FL the week of June 17 - 

20. 2018. 

 
Best Regards, 
John Deveau, PPSA Board Chair 
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http://www.ppsa.org/career-center 

http://www.ppsa.org/career-center
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http://ppsa-jobs.careerwebsite.com/jobseeker/job/27442266/Global%20Product%20Safety%20Manager/Sonoco%20Products%20Company/?keywords=sonoco&new=1&vnet=0&max=25&str=1&long=1
http://ppsa-jobs.careerwebsite.com/home/index.cfm?site_id=15982
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Boosting Loading Dock Safety and Productivity 

By Walt Swietlik and Tim Kubly: Rite-Hite Corporation 

 

The loading dock is a critical component of the Material Transfer Zone (MTZ), which reaches from the drive 
approach into the shipping, receiving, and staging areas. There are a broad range of concerns in the MTZ – 
some of which include: dock positioning and design, trailer design, load configuration, dock equipment  
systems, and the interaction between material handling vehicles and pedestrians, and product shipments. 

A smooth-flowing MTZ lets companies avoid delays, minimize accidents, prevent product damage, meet 
schedules—and ultimately, satisfy your shipping/receiving requirements. This ideal MTZ can only exist,  
however, if the loading dock is properly designed and maintained. With effective loading dock processes, 
companies can realize significant gains in productivity, energy efficiency, and safety, while cutting costs. 

 

Here are 10 tips for improving productivity and safety on the loading dock. 

1. Conduct a safety audit. Companies often don’t think about dock safety until an accident occurs. 
But thinking ahead pays off. Serious, nonfatal workplace injuries amount to nearly $60 billion in direct 
U.S. workers’ compensation costs annually1. A safety audit is an excellent way to examine operations 
and make necessary adjustments to help ensure employee safety. 
 

2. Keep equipment in line with operational changes. In many cases, loading docks purchased 15-20 
years ago may not be equipped to handle today's larger loads and frequencies.  The application for your 
loading docks may have changed; for example, docks previously used for lighter loads (sheet/flat stock, 
etc.) may now be used to unload/load heavier shipments (roll stock, double pallets, etc.) and your fre-
quencies may have increased due to adding a second or third shift.  If your levelers are not designed to 
handle the gross vehicle weight of the loads, the larger Powered Industrial Trucks (PITs), and/or in-
creased activity, this could create an unsafe environment due to potential leveler damage. To help avoid 
this it’s important to make sure you are operating levelers with the proper capacity for the job.  
 

3. Use dock equipment controls to help curb human error. If your loading dock is equipped with dock 
levelers, overhead doors, and vehicle restraints, consider using interlocks. By implementing a safe se-
quence of operation it will help ensure your employees are utilizing your investments safely, and can re-
duce the opportunity for injuries and equipment or product damage at busy loading docks.  
 

4. Inspect, repair, or replace dock seals and shelters. Inefficient dock seals cost businesses thou-
sands of dollars each year in energy costs. They can also cause employee discomfort in extreme weather 
conditions. To ensure air does not infiltrate the building regularly check the vertical and bottom seals on 
overhead doors, as well as the seals along the perimeter of the dock leveler to make sure they’re not 
leaking. If your operation uses trailers with swing-out doors the open space created by the doors' hinge 
gaps typically equates to 2.5 square feet of unsealed space. It’s important to use a shelter that seals off 
these gaps.  As more companies in the Pulp, Paper & Packaging industry are required to meet inspec-
tions and certifications to minimize “white light” at loading docks, the importance of seal and shelter in-
spections and replacements is emphasized.     
          1 2017 Liberty Mutual Workplace Safety Index 
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Continued from page 26 

 

 

5. Keep loading docks dry. Water on the loading dock creates a hazardous situation for employees  
    &  PITs as the dock leveler plates can become slippery. Water can also ruin your product – in this case the    
    cost to your company is time and money. Water damage most commonly occurs when rain or melting  
    snow flows onto the trailer roof and then onto your dock leveler. A rain diversion header seals is a  
    cost- effective way to prevent water infiltration. These seals keep the building owner from having to  
    re-grade the drive approach or rebuild the dock face in order to keep employees and products safe and     
    dry. 
 

6. Make maintenance an important part of your process. Put your loading dock’s mechanical  
components—dock levelers, vehicle restraints, and overhead doors—on a regular maintenance schedule. 
Be sure to clean, lubricate, and adjust major moving parts. This type of regular maintenance program 
helps to increase safety, extend product life, enhance reliability, and increase productivity by reducing 
downtime. 
 

7. Check dock doors. Maintaining, repairing, and replacing dock doors can be costly—but it’s  
necessary. Loading dock doors that are not working properly creates a major safety concern.  Manual 
doors that are difficult to lift open or pull closed could lead to a strained back, shoulders, or neck.  If you 
have powered doors, make sure to inspect the cables and tracks for proper and smooth operation.  
 

8. Examine loading dock accessories. Lights, dock bumpers, trailer stands, and other aftermarket 
parts and accessories are important components of loading dock operations. But, bulbs burn out, dock 
bumpers may wear out or fall off, and other items can also suffer damage. Take an inventory of this type of 
equipment once or twice a year to ensure everything is still in place and working properly. 
 

9. Upgrade dock equipment. Many dock leveler manufacturers offer programs enabling clients to  
upgrade from mechanical operation to push-button operation. Some manufacturers provide the opportunity 
to optimize vehicle restraints in order to maintain current safety standards without replacing the entire unit. 
You don’t have to invest in completely new dock equipment to realize increased safety and operational  
efficiencies. It helps, however, to get a realistic estimate of the existing equipment’s life expectancy before 
considering any upgrades. 
 

10. Evaluate security. Examine points of entry to see how easy it is to gain access to your facility via 
the loading dock. To increase security, connect overhead doors and vehicle restraints to your facility’s  
security system—an alarm will sound if a door is breached, or a trailer is released without authorization. 

 

          1 2017 Liberty Mutual Workplace Safety Index 
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Proud Members and Sponsors 

of the 2017 PPSA Conference 
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Innovator Award Winner 

Sponsored by: 

 

 

  

 

 

 

 

The PPSA Safety Innovator Award will go to the one facility annually demonstrating the most  

innovative safety improvement product/process implemented during a designated date range prior to 

the annual conference. In order to receive this award, a facility must apply for it, be selected as a 

finalist and lastly present their innovation in a spirited competition at the annual conference.  

Conference attendees voted by secret ballot to determine the year’s winner.| 

    Safety Committee/Team Winner 

Sponsored by: 

 

 

 

 

  

  

 

      

The PPSA Safety Industry Safety Committee/Team Award will go to the committee/team that has 

made a significant contribution to safety & health at their location, company, or within the industry. To 

receive this award, a committee/team must apply for it, be selected as a finalist by the PPSA awards 

committee and lastly receive the most votes by conference attendees at the PPSA safety  

conference. 

 

Chattanooga: Slitter Blade Changing Jig  

Nicholasville: Safety Committee 
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OSHA QuickTakes 
July 18, 2017  

Volume 16, Issue 14 

 

 

OSHA announces $10.5M funding opportunity for Susan Harwood Training grants 

OSHA today announced the availability of $10.5 million in Susan Harwood Training Grants to fund 
training and education for workers and employers to help them identify and prevent workplace safety 
and health hazards. The grants are available for nonprofit organizations including community and 
faith-based organizations, employer associations, labor unions, joint labor/management  
associations, Indian tribes, and colleges and universities. Recipients will create in-person, hands-on 
training and educational programs and develop materials for workers and employers in small  
businesses; industries with high injury, illness and fatality rates; and vulnerable workers who are  
underserved, have limited English proficiency or are temporary workers. Harwood applications must 
be submitted online no later than 11:59 p.m. EDT on Monday, Aug. 28. For more information, read 
the news release or visit Grants.gov. 

 

 

OSHA alliance partners commit to better protect worker safety and health 

The OSHA Alliance Program fosters collaborative relationships with groups committed to worker 
safety and health. Alliance partners help OSHA reach targeted audiences, such as employers and 
workers in high-hazard industries, and give them better access to workplace safety and health tools 
and information. 
 - The Erie Institute of Technology renewed a five-year agreement to help reduce the expo
 sure of young workers to occupational safety and health hazards. 

 -The Associated General Contractors – San Antonio Chapter renewed a two-year agreement 
 to provide members and others with guidance and training resources that will help them  
 protect the health and safety of workers, particularly by reducing and preventing exposure to 
 falls, electrocution, struck-by, caught-in or between, and addressing general industry and  
 construction issues. 
 

 
Form for electronically submitting injury, illness data available Aug. 1 
On Aug. 1, OSHA will launch a web-based form that will allow employers to electronically submit  
required injury and illness data from their completed 2016 OSHA Form 300A. The webpage will offer 
three options for submitting data, and includes information on reporting requirements, a list of  
frequently asked questions, and a link to request assistance with completing the form. 
 
OSHA published a notice of proposed rulemaking last month to extend the deadline for electronically 
submitting the data to Dec. 1, 2017. The proposed extension gives those affected sufficient time to 
familiarize themselves with the electronic reporting system, and provides the new administration an 
opportunity to review the new electronic reporting requirements prior to their implementation. For 
more information, read the news release. 

https://www.osha.gov/dte/sharwood/
https://www.osha.gov/news/newsreleases/national/07142017
https://www.grants.gov/web/grants/view-opportunity.html?oppId=295465
https://www.osha.gov/dcsp/alliances/index.html
https://www.osha.gov/dcsp/alliances/regional/reg3_erie.html#reg-erie_tech
https://www.osha.gov/dcsp/alliances/regional/reg3/eit_renewal2017.html
https://www.osha.gov/dcsp/alliances/regional/reg6_san_antonio.html#reg-agc
https://www.osha.gov/dcsp/alliances/regional/reg6/agc_san_antonio_renewal_2017.html
https://www.osha.gov/injuryreporting/index.html
https://www.federalregister.gov/documents/2017/06/28/2017-13550/improve-tracking-of-workplace-injuries-and-illnesses-proposed-delay-of-compliance-date
https://www.osha.gov/news/newsreleases/trade/07142017


36  

 



37  

 

     Tim Kubly  

  Strategic AccountVP 

      Pulp, Paper and Packaging  

  tkubly@ritehite.com 

              262-365-3507 Rite-Hite | 8900 N Arbon Drive | Milwaukee, WI 53223 
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Employee Engagement with a Personal Touch 
Submitted by:  Randy Adams 

 

How many of you reading this article can honestly say that you take the time to have personal one on one safety related 

conversations with the employees?  Is it a conversation or a comment in passing?  In that conversation do you ever ask 

how the family is doing? The majority of employees are really encouraged by those personal conversations; especially 

when their family members are included.  

The reason for their encouragement is because you have included something that is very valuable to them on a very 

“personal” level.  So many times we spend the majority of our time looking for the “bad” stuff or we are so busy we are 

distracted by those things that do not show a personal and sincere caring toward the welfare of the employee or their 

family.  All of us want to be recognized as an important part of the business!  Don’t you? 

All we have to do is take the time to express a sincere appreciation for the good things going on and maintain a positive 

outlook (even when the negative is evident – build up not tear down).  It doesn’t have to be a pie in the sky type moment 

but letting someone know how much they are appreciated will go a long way when implementing safety programs.  

Sometimes I think back to the opportunities I missed in my early management career by not showing that sincere caring 

approach when engaging the employees.  Things would have been much better if I had taken the time. 

I truly believe that there is not a process or person out there that cannot improve and do things better than the 

day before.  Health & Safety are key elements for a successful business – keeping the employees well and safe 

should be any business’ ultimate goal but it takes an honest and sincere approach to sustain.  When you have a healthy 

workforce…the morale is always better which positively affects the Safety, Quality and Production of any facility…

therefore positivity affects the bottom line – which is why we are in business.    

Finally, remember that talking with your employees does not cost a lot of money but illnesses & injuries do for all  

involved!   
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Executive Eagle Winner 

Jim Porter - President, Business Development and Latin America, WestRock 

Sponsored by: 

 

 

 

 

The Association annually presents its most prestigious award to an outstanding executive in the paper  

industry who has made major contributions to the cause of accident prevention in his/her own company and 

beyond. 

 

This year’s winner is Jim Porter, President, Business Development and Latin America, WestRock. He is  

president of Business Development and Latin America. In this role, he oversees WestRock’s ongoing  

development of new business opportunities, and management responsibility for the company’s operations in 

Latin America. Previously he held the role of president, Paper Solutions, and president, Corrugated  

Packaging, at WestRock. He joined RockTenn in 2008 with the acquisition of Southern Container Corp., 

where he was president and chief operating officer. 

 

Prior to RockTenn, Jim also served as president of Solvay Paperboard– a subsidiary containerboard mill of 

Southern Container. Jim joined Solvay in 1993 as vice president with responsibility for building the team and 

operating the facility which grew into a state-of-the-art, 800,000 ton recycled containerboard mill. WestRock 

acquired Southern Container and Solvay Paperboard in 2008. 

 

Prior to 1993, Jim spent 19 years with Menasha Corporation, beginning in the company’s Timberland Division 

in 1974 and ultimately becoming general manager of Menasha’s Paperboard Division in Otsego, MI. 

 

Jim is the past chairman of the Fibre Box Association; past chairman of the Containerboard Sector of the 

American Forest & Paper Association; previously on the Board of Directors for Corrugated Packaging  

Alliance, International Corrugated Case Association and the World Containerboard Organization. 

 

He has three children, seven grandchildren and lives in Atlanta with his wife, Pam. 
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Why Did OSHA Propose To Remove The Principle Of “Unexpected  

Energization” From Its Lockout/Tagout Standard? 

by Lawrence P. Halprin, Partner—Keller and Heckman LLP 

 

 The general principle established by the GMC Delco decisions1 of 1995 and 1996 is that the Lockout/

Tagout Standard does not apply to a serving or maintenance activity where the only risk of injury would be 

due to a machine start-up while the employee is in the danger zone, and the  

machine is reliably designed to provide the employee with sufficient advance notice of any start-up to safely 

evacuate the area. In our practice, we have not advocated reliance on that type of safety system. However, 

we suggested that a more appropriate reading of those cases was that when  

reliable safety control circuits effectively protect the affected workers from hazardous energy sources, there 

is no potential for unexpected energization or start up or release of stored energy, and the LOTO Standard 

should not apply.  

Over time, OSHA seemed to grudgingly accept this principle. In the OSHA LOTO Directive2, the 

agency stated:  

[T]o the extent that they eliminate or prevent employee exposure to hazardous energy, the use of 

machine guarding methods (e.g., barrier guards, enclosure guards) may be used as alternatives to 

LOTO during servicing and/or maintenance activities.  

In a 2005 letter of interpretation regarding the performance of die changes,3  OSHA stated: 

Question 1: Does the lockout/tagout (LOTO) standard require that machines, including hydraulic 

presses, be de-energized and locked out except for the portion of die-setting that involves testing 

and positioning?  

Reply: Yes, to the extent that employees are otherwise exposed to hazardous energy [emphasis 

added]. 

…. 

The LOTO standard is intended to work in conjunction with the machine guarding standards to  

provide optimum employee protection. Compliance with the Subpart O requirements is essential during 

power press component test/position activities. Moreover, in some cases, the  

implementation of effective machine guarding techniques may eliminate worker exposure to  

hazardous energy, providing a feasible and acceptable alternative to LOTO.  

  

 

1Secretary of Labor v. General Motors Corporation, Delco Chassis Division, OSHRC Docket No. 91- 
2973 (April 26, 1995), affirmed Reich v. General Motors Corporation, 89 F.3d 313 (6th Cir. 1996). 

2OSHA Directive Number: CPL 02-00-147, The Control of Hazardous Energy — Enforcement Policy and Inspection Procedures,  
Effective Date: 2/11/08. 

3April 22, 2005 Letter of Interpretation to Wiliam Kincaid found at https://www.osha.gov/pls/oshaweb/owadisp.show_document?
p_table=INTERPRETATIONS&p_id=25081         
            Continued on page 47 
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Continued from page 46 

However, when machine guarding methods do not eliminate exposure to hazardous energy,  

LOTO is required to prevent die-setter employees from being seriously injured when performing die-set  

servicing activities.   

However, the agency had been vague and inconsistent in implementing this principle.  

 In October 2016, after 20 years of operating under the GMC Delco cases, OSHA issued a  

proposal4 to remove the principle of “unexpected energization” from the General Industry LOTO Standard. 

We viewed this as an inappropriate effort to disregard technological advances and return to a universal  

energy isolation standard, subject to the explicit exemptions for minor serving activities and testing and  

positioning activities. Ignoring the potentially enormous loss of productivity that would result from this 

change, OSHA apparently took this step as a matter of administrative convenience. It described the  

proposed change (in the preamble) as a way of providing certainty, however painful, to the regulated  

community in a way that ignored the safe and practical manner in which the principle of unexpected  

energization has been applied by the regulated community and most OSHA compliance personnel:5  

[T]he GMC Delco decisions, in essence, require a case-by-case assessment of  

various warning schemes to determine the applicability of the standard. To enforce the  

standard consistent with those decisions, OSHA has provided its compliance officers with 11 

different factors to evaluate to determine whether particular warning devices are adequate and 

reliable enough to allow all employees to escape all types of hazardous energy in all  

circumstances that may occur (see CPL 02-00-147 at 3-5 to 3-6). This creates a degree of  

uncertainty about the applicability of the standard for the regulated community that OSHA did 

not intend. 

OSHA seemingly attempted to paint a picture of employees scurrying out of machines before they start up. 

In reality, employers operating tens of thousands of pieces of equipment (e.g., die cutters, folder/gluers and 

other paper converting machines, and injection molding machines) at tens of thousands of facilities across 

the country currently rely on the protections provided by reliable control circuitry as a cost-effective  

alternative to the application of LOTO. The extensive two-year process described in the Grant of a  

Permanent Variance to Nucor Steel Connecticut Incorporated, 81 FR 20680 (April 8, 2016), demonstrates 

how unworkable the situation would become if OSHA were to revise the LOTO Standard as proposed and 

then assert that the employers had a choice between either locking out or obtaining a variance before they 

could rely on the use of control circuitry. That could very well be the outcome of a rule that requires the use 

of energy isolating devices to implement LOTO and states that control circuit devices are not energy  

isolating devices, leading to a range of adverse economic consequences for regulated industry. 

 Again, one wonders why the agency chose this time to eliminate the principle of “unexpected  

energization” from the standard. Possibly, it was the unreviewed decision of a Review Commission judge in 

ALRO Steel Corporation in September of 2015. ALRO involved a challenge to a LOTO citation issued to an 

employer that relied on a blade changing procedure for its band saws that required locking control circuit 

devices rather than energy isolating devices when changing the cutting blades on two band saws.  

4Standards Improvement Project-Phase IV; Proposed Rule; OSHA Docket No. OSHA-2012-0007 (81 Fed. Reg. 68504, October 4, 

2016. 
581 FR 68507, col. 1.           Continued on page 48 
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OSHA’s presentation of the case was based on the risk that control circuit devices are subject to failure re-

sulting in unexpected energization and, for that reason, energy isolation is required. OSHA did not contend 

that the band saws presented a hazard due to stored energy or that the band saws were subject to 

accidental or inadvertent startup by the operator or someone other than the operator.  

 

 The issue presented by the case was whether OSHA established that, despite the startup 

procedures developed by ALRO, and the control circuitry upon which it relied, employees performing blade 

changes were exposed to the hazard of “unexpected energization,” through equipment malfunction 

resulting in inadvertent startup. OSHA relied on its expert’s testimony consisting primarily of generic  

statements as to the types of potential equipment failures and their consequences. OSHA’s expert did not 

inspect the machines or review the schematics for the machines. As the judge stated, OSHA’s position “is 

divorced from the particulars of the band saws at issue in this case.”  In contrast, the employer’s expert  

reviewed the schematics and control circuit devices and presented testimony as to the likelihood of  

component failures and their consequences.  

 

 The judge found the testimony of the employer’s expert more persuasive and made the  

following findings of facts: 

 Based on the electrical design of the machines— 

 (1) Unexpected energization would not occur, even if the control circuit components failed.  

 (2) If there was an equipment malfunction regarding the electrical contacts, the contacts  would fail 

 in the open position and, therefore, the failure would not result in the saw  unexpectedly energizing.  

 (3) In the unlikely event that the electrical contacts were to fail in the closed position, the  band saws 

 would continue to run, providing obvious advance notice to the operator not to begin a blade 

 change. 

 (4) For the saws to start [once the blade changing procedure is implemented], the operator is 

 required to engage in a multi-step process, which includes reaching into his pocket for a  key and 

 unlocking the start button. 

 

 The judge ultimately concluded that “the preponderance of the evidence demonstrates that neither 

of Respondent’s saws was subject to inadvertent startup and unexpected energization.” That case, which 

has no official precedential effect, but reflects the logical extension of the GMC Delco decisions, appears to 

be the unstated reason for OSHA’s rush to amend the LOTO Standard in October of 2016. We now have a 

golden opportunity to properly update the outdated OSHA Lockout/tagout Standard in a way that provides 

for employee safety in a cost-effective manner that takes advantage of advances in technology without the 

use of the cumbersome OSHA variance process. 

 

This article represents the personal opinion of the author and does not necessarily represent the views of Keller and 
Heckman LLP or any of its clients. This article is provided for purposes of general information. It does not constitute and 
may not be relied upon as legal advice. 
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PPSA Committees 

 

Below is an update of the current members, roles and responsibilities of the PPSA Committees. Everyone on these 

committees volunteer their time to provide the most beneficial services for all members. The Association  

appreciates their dedication and support which could not be without the support of each of their companies. 

 
Executive Committee - john.deveau@westrock.com 
The Executive Committee responsibilities include Financial Committee and review PPSA’s accounts and annual 
budgets.  
 
 Members: John Deveau, WestRock (Chair), Paul Bierley, Domar, Steve Gearheart, New-Indy  
 Containerboard, Matthew Kanneberg, WestRock. Ashley Westbrook, PPSA Staff 

  

 Current Activity: Reviewing the financial needs of the association to maintain overall stability. They 

 continue ensuring the association operates within the current bylaws. 

 
Conference Committee - paul.bierley@domtar.com 
The Conference and Sponsorship Committee is responsible for planning the annual conference and managing the 
sponsorship for the conference.  
 
 Members: Paul Bierley, Domtar (Chair), John Deveau, WestRock, Tim Elizondo, WestRock,  Matthew 
 Kanneberg, WestRock, Shawn Powell, Brady Corporation, Ashley Westbrook, PPSA Staff 

  

 Current Activity: Finalizing the conference agenda, securing speakers for selected topics and  

 developing conference events. 

 

Membership and Vendor Committee - paul.bierley@domtar.com  
The Membership and Vendor Committee is responsible for both Company and vendor of PPSA membership.  
 
 Members: Paul Bierley, Domtar (Chair), Paul Bucek, Green Bay Packaging, John DeVeau, 
 WestRock, Tim Kubly, Rite-Hite Corporation, Ashley Westbrook, PPSA Staff 

  

 Current Activity: After recently completing a member satisfaction survey, the committee is  

 evaluating responses with the goals of retaining current members as well as growing the PPSA with new 

 members, service providers, and product vendors.  This committee looks for ways to enhance member  

 satisfac tion and the overall value of a PPSA membership including providing our membership access to 

 safety vendors with state-of-the art technology, products and services. 

 
Educational Development - larry.warren@domtar.com  
The Education Development Committee is responsible for developing courses for PPSA members and non-
members 
 
 Members: Larry Warren, Domtar (Chair), Matthew Kanneberg, WestRock, Larry Kilian, Haws  
 Corporation, Shawn Powell, Brady Corporation, Ashley Westbrook, PPSA Staff 

  

 Current Activity: The committee is working on several initiatives: 

            Continued on page 48 
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Continued from page 47 

 

 finalizing the details for upcoming continuing education opportunities such as course offerings and 

  webinars 

  Emphasizing industry specific products, services, and content for tactical application 

 Offering general industry better practices for strategic direction   

 seeking opportunities to leverage the educational capabilities and efforts of PPSA across the  

  industry: 

 Creating joint marketing of educational opportunities with other industry associations  

 Supporting the educational needs  in the efforts on the industry wide effort on Serious  

      Injury and Fatality prevention (SIF) 

 

 

Awards and Nominations - steve.gearheart@new-indycb.com  

The Awards and Nominating Committee is responsible for executing the awards throughout the entire year. It  

includes but not limited to, the Executive Eagle, Distinguished Service, and Safety Committee/Team awards. This 

committee will also be responsible for seeking out and recommending new Board Members 

 

 Members: Steve Gearheart, New-Indy Containerboard (Chair), Randy Adams, Kruger Products, Pete 

 Masias, Green Bay Packaging,  Ashley Westbrook, PPSA Staff 

 Current Activity: The committee is reviewing the criteria of the current awards recognized at the 

 annual  conference and potential addition of additional awards and recognition of our members and sites.  

 

 

Communications Committee - john.deveau@westrock.com  

This committee is responsible for providing content for the various publications and non-event content outlets. 

 

 Members: John Deveau, WestRock (Chair), Steve Gearheart, New-Indy Containerboard, Lesley  

 Galloway, SafeStart,  Ashley Westbrook, PPSA Staff 

 Current Activity: Reviewing the current Quarterly Report newsletter. They’re also have the  

 responsibility for updating the website and soliciting articles for the next (QR) from members and vendors. 

 We are looking at different means of social media to provide information and updates to our membership. 

 
As a member of this association, you are encouraged to provide feedback to the committees either by contacting 
the chairs directly or contacting staff. Please contact PPSA if you would like to join a committee as well. 
 

 
 
 
 

Visit our website at www.ppsa.org for more information. 
 

 

mailto:info@ppsa.org
mailto:info@ppsa.org
http://www.ppsa.org
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PPSA Board of Directors 

General Chairman 
John DeVeau 
WestRock 
125 Depot Rd 
Uncasville, CT 
860-639-2307 
john.deveau@westrock.com 
 

1st Vice Chairman 
Paul Bierley 
Domtar 
100 Center Street 
Johnsonburg, PA 15845 
814-965-6263 
paul.bierley@domtar.com 

2nd Vice Chairman 
Steve Gearheart  
New-Indy Containerboard 
501 S. Spring Street 
Hartford City, IN  47348 
765-348-5440 
steve.gearheart@new-indycb.com 

Chairman Emeritus 
Matthew Kanneberg 
WestRock 
504 Thrasher Street 
Norcross, GA 30071 
678-291-7925 
matt.kanneberg@westrock.com 

Peter Masias 
Green Bay Packaging, Inc. 
P.O. Box 19017 
Green Bay, WI 54307 
920-433-5133 
pmasias@gbp.com 

Shawn Powell 
Brady National Accounts 
1813 Beekman Street 
Daniel Island, SC 29492 
843-259-0975 
shawn_powell@bradycorp.com 

Tim Kubly 
Rite-Hite Corporation 
8900 North Arbon Drive 
Milwaukee, WI 53233 
414-362-3706 
tkubly@ritehite.com 

Larry Warren 
Domtar 
100 Kingsley Park Drive 
Fort Mill, SC 29715 
803-802-8022 
larry.warren@domtar.com 

Randy Adams  
Kruger Products  
400 Mahannah Avenue  
Memphis, TN 38107 
901-260-3948 
randy_adams@ktgusa.com 

   

PPSA Staff 

 

 

Ashley Westbrook 

Member Relations Manager 

15 Technology Parkway South - Suite 115 

Peachtree Corners, GA 30092 

Main: 770-209-7300 

Direct: 770-209-7284 

awestbrook@ppsa.org 
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PPSA is a non-profit, non-political, international organization, devoted to safety throughout the paper industry. 
From forest products to paper mills, to converting plants, to recycle collections centers, our membership is 
grouped by category to ensure a fair and appropriate basis for comparison.  
 
The association began in the 1940's as the Southern Pulp and Paper Safety Association, later changing the 
name to reflect our widening membership base. We currently have members throughout the United States, 
Canada and other countries. We work to promote safety, to set reasonable and attainable goals, to educate 
our members, and to give the members a forum for discussion.  
 
Membership in the Association is by operating facility, such as a paper mill, box plant, sawmill, woodlands, 
etc. Approximately 380 operating facilities are currently members. We also welcome supplier members as 
well.   
 
 
Membership in the Association has many advantages:  
 
 Participation in the Annual Health and Safety Conference and service as a member of the Board of  

Directors provides an opportunity for personal and professional growth.  
 Participation in our webinars and training seminars. 
 The Pulp and Paper Safety Association is the ONLY national organization exclusively concerned with  

accident prevention in the forest product industry.  
 The annual Conference provides a great face-to-face networking opportunity. 
 The Quarterly Report provides a way of bench-marking your own performance with others in similar  

operations.  
 The Awards program provides a prestigious form of recognition to outstanding short-term and long-term 

safety performance by operating categories. 
 The Association is an excellent forum for keeping up with latest OSHA standards. In-depth information on  

specific subjects is increasingly available at regional seminars. The cost of these seminars is minimized 
by virtue of holding them on a regional basis.  

 The annual conference provides a fine external motivational boost to hourly Safety Committee members 
as recognition for their active participation in your safety program.  

 The cost of membership is the lowest of any association to our knowledge.  
 The attendance of vendors at our annual conference allows safety people to keep up with the latest safety 

equipment, tools and training.  
 
 
Visit our website at www.ppsa.org for more information. 
 
 
Pulp and Paper Safety Association 
15 Technology Parkway South - Suite 115 
Peachtree Corners, GA 30092 
Main: 770-209-7300 
Fax: 770-209-7301 
www.ppsa.org 

http://www.ppsa.org/

